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NUMBER OF LEARNERS AUD THP£! VIAGDBS INCRPAGED T% TEXTILE AND AFPAREL IHDUS$HIES

1 Under an order just issued & lerger number of lsarners in the textile and
several apparel industries mey be cmuployed and the wage rate for those learners
is increased from as low as %2.5 tc 35 esnts an hour.

This was announced by L. Metoalfe Weiling, Adninistrator of the Ware and Hour
and Public Contracts Divisiome of tiua Us S. Derartment of Labor, who signed the
order, effective Farchi 22, 1743. The urder amending the terms of learner employ=
ment wnder the linge aad Hour Law is for the duration of the War emergency only, :

- and is intended to replacc losses arising out of abrnormal lalor turn-cver.

The industries to which the order is applicable are: Textilec and Hosiery,
fomen's Apparel, olnthu Pants, Shirts esnd Allied @arments, omen'!s Sportswear and
Othor 0dd Outerwear, and Belte Diviglons of the Apparcl Industry, Knitted and Men's
Tioven Underwear and Commercial Ynitting, Knitted Outerwsar, and Gloves .an Hittepse

The facts upon which the order is based, said Lr. 7alling, were presented by
‘representatives of employers and laboy at a public hearing held in New York on
“October 26 and 27, 1942, before.¥orls B. Viassat, Dircctor of the Ixemptions )
lire Walling found that the present rapid rate of turnovsar in meny localitiecs makes
it mocessary to train learners im grenter numbersg than previously permitteds He
said there arc, howcver, many localities whoure expericnced workers are still avalles

“able and certificatos will not be sranted in those localities,

"Employers in meny areas," Mr. Walling added, "arc now drawing on a labor
“supply not formmerly included in the groups available for employment. lYany of these
‘are middle aged vomen who are roturniny fto indusiry, un incrcasing number are voung
workers below ages previously edployed, and Oﬁw are Negro workcrs who ware nob

. proviously employed in industrial occupations.®

The order ﬁﬁf‘blork 1i ts thc ¢stricticus on the nmumber of learners who mey
be employod at 265 8 l ws such employment to the oxtent of actual’
Sneccd. - Certain ”ko s must bs shown Oﬁf that an cmployer has an actual need
for a larger numbor of learners Lhaa he provious limitation. For excmple, it
-must be shown that exporiencud workers are not available and thet learners ere
~available for employment at subminimum wage rate~, that competitive advantages
fwall -notiresult from the issuence of a lvurncr’” cortificato, and that the employ=-
er's expericnced workors can carn wuges substantially above the required minimum
“wage rate. -
The issucncc of Phese certificatus is gmoing to be watehed very carefully,
iy Walling statoed, and an nnoalysis will be rmdo as to thelr effectivoness in
* solving the abnormal labor turnover problome If it is found in the future that
no curtailment of oprortunitics would result from a minimum rate of 40 cents for
all workers and that workers arc unobtainable for less than 40 «cqts an hour,
then lire Walling indicated thet he night consider deing avay with all learmer
rtificabes for these industrics. He added that he found neny cmployero had
‘alroady increuscd learner ratos and ot the hearing sonme employers rccommended an
B inoroasod rates In f¢ct it was brought out thut some employcers had relurned
'{thﬁgr eertificoetos, tu¢1ng thiat they could get no qualificd employecs at less
than 40 cents.
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